This is a draft of a paper on continuing education  fleshing out the outline of 6/23/04 and is offered for discussion at our meeting on 24 July,  -  RS


Christian Growth

There is an old revival song that goes: "It's that old-time religion…and it's good enough for me." Verses went on that it was good enough for my father, mother, Paul and Silas, "and it's good enough for me."  Surely this can't be true.  As individuals and as a Christian community our "religion" has to grow in order to flourish and meet new challenges.  If our spirituality and our understanding of our relationship to God don't continue to grow and change, they risk becoming hackneyed and irrelevant.  As we grow up and move from being a child to being a responsible part of a new family, our understanding of our role and responsibilities is transformed. Our working career develops from being a student, an intern, a beginner to becoming a skilled and experienced artisan or worker. In neither family life nor work does the process of learning and growth ever stop.  And though we usually don't pay as much attention to it, the process of Christian growth and spiritual development needs to be an ongoing practice.

Through experience we learn a lot about our family, our work and our spirituality.  However, it is sometimes useful to obtain other help through counseling, workshops, or seminars. The Diocese recognizes the importance of such continuing education for clergy and requires that parishes allow clergy to have time and financial support for it. The first section of Canon 9 of the national church states:  "The Bishop and Commission shall require and provide for the continuing education of Priests and keep a record of such education."  However the Diocese believes that continuing education is equally useful to the laity in their ministry and urges every parish to provide opportunities for it.  

Christian Formation and Continuing Education

Spiritual growth and Christian formation is a life-long process.  It does not end with baptism, confirmation, or, for clergy, ordination. Like a plant that flourishes when it is watered, fertilized and cared for, ones spiritual life will flourish when it receives attention and care  This is the meaning of continuing education in its religious context  The Episcopal Church and the Diocese of Vermont encourage all clergy and lay persons to be regularly involved in continuing education that fosters their Christian growth and spiritual formation.  In the case of clergy, a national canon requires yearly commitment to continuing education for each ordained person and requires the diocese to keep a record of the results.  To support the latter end, the Diocese requires that Clergy Letters of Agreement include a provision for granting the clergy person with two weeks each year for continuing education. On a broader basis, the Diocese provides funds for supporting continuing education for both clergy and lay persons.

Opportunities for continuing education fall broadly into two classes, skill-building and soul-building.  Both types are important.  Skill-building can include acquiring such things as leadership skills, awareness of cultural change, or fluency in a culture not ones own.  Soul-building could include quiet days, retreats or scriptural and other studies.  Skill-building is frequently accomplished by lectures, courses or direct instruction that are usually capable of being measured in terms of CEU’s (Continuing Education Units.)  Soul-building must be evaluated in a more subjective way.

Diocesan Support for Continuing Education

(Adopted by Diocesan Council, 12/18/04 and 2/5/05)

The Diocesan budget each year contains financial support for continuing education of clergy and laity. These funds are available by application to the Committee on Christian Formation under the following guidelines. Exceptions may be made in special circumstances.

1.  Grants are available to clergy and to members of congregations in the Diocese of Vermont. Support will be available for clergy (full and part-time), retired clergy and active members of Diocesan congregations. Funds may not be available to support every application.

2.  Grants are available to support spiritual or intellectual growth and for professional skill or personal development.

3.  Preference will be given to grants for activities that are part of an ongoing development plan

4.  Continuing education most frequently involves courses, conferences, seminars, or similar events.  It could include computer courses, graduate school or college courses, retreats or volunteer work experience.  The committee will consider relevance to the needs of the individual in determining grants.

5.  Grants are not intended to cover full costs but to match or supplement funds from the individual and/or the local parish. A suggested distribution of support would be one third from the individual, one third from the parish, and another from a diocesan grant.

6. Applications should be received in the Diocesan office on January 15, April 15, August 15 and October 15. The Commission on Ministry: Committee on Christian Formation will act on the application received at their meeting in the month immediately following the application deadline.

7.  Grant applications should include a statement of how the proposed action will enhance the individual’s ordained or baptismal ministry.

8.  The maximum grant is $500.

9.  Grants will not be made retroactively.

Applications are available on the website under Resources for Christian Formation.
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